
 

 

Individual employer funding: 

examples of learning and development that may be funded 

 

This list are examples of training that may be funded and should not be considered 

as the only types of training that may be funded.  

Each application is reviewed on a case by case basis. If you need to contact us, 

please email funding@skillsforcare.org.uk or call 0113 241 1275. 

 

Autism and Asperger awareness 

Being a good boss course: 
 How to safely recruit PA's  
 Setting the boundaries  
 Keeping control  
 How to manage staff on a day to day basis  
 What to do if things go wrong - keeping everything safe and legal 

British sign language 

Care planning; personalisation and person centred planning 

Challenging behaviour management 

Communication 

Deaf/blind enablement training - level 2 qualification in communicator guide training 

Dealing with difficult employees 

Dementia care 

Diabetes awareness 

Emergency first aid 

Epilepsy awareness training 

Equality and diversity 

Falls prevention 

Fire safety 

Health and safety 

Holistic body massage and hand, arm, leg and foot massage 

Inclusive community experience 

Induction 

Infection control 
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Level 2 award in food safety 

Level 2 diploma in health and social care - learning disabilities 

Level 3 diploma in health and social care 

Level 3 diploma in supporting teaching and learning 

Level 5 diploma in health and social care 

Level 5 certificate in leading and managing services to support end of life and  

Mental health awareness 

Moving and assisting 

Parkinson's care and awareness 

Passenger transport assistants training scheme (pats) 

Pressure sore awareness 

Proactive SCIP trainer 

Professional boundaries 

Risk assessment 

Safeguarding 

Stress management 

South Asian care, understanding cultural and religious needs, including awareness 
and preparation of south Asian diabetic meals. 

Stroke awareness 

 

Personal health budget (PHB) holders please note: although the fund can be used 

by PHB holders for learning and development (for the PHB holder or for their PA), it 

is not appropriate for the fund to cover costs of essential training necessary to the 

delivery of your agreed care plan. This is because the NHS is free at the point of use 

and the NHS has a responsibility to provide everything that is necessary to deliver 

your agreed care. 


