Adult Social Care Workforce Strategy two years on

Our journey so far
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Train

= DHSC and the National Institute for Health and Care
Research should build into their research programme
registered nurse-led research opportunities.

Maintain training
g funding. Three-year
Train DHSC funding plan for
training to allow the
sector to plan.

Transform

 Implement workforce

= DHSC should encourage employers to

planning. Government should Develop a 10-year develop employer-funded preceptorship
create a central workforce Attract ___| attraction plan programmes for newly registered

body to be responsible and retain focusing on men, nurses and nursing

for the development and younger people associates transitioning
implementation of this and and people with into their roles.

future workforce plans, technical skills

making any necessary
changes to legislation and
any funding implications for
a workforce strategy and
workforce plan to be
implemented.
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