[bookmark: _GoBack]Notes from the ASYE Best Practice Forum – 30.9.20
This Best Practice Forum (BPF) was attended by 60 people. See attendance sheet below. 


Because of COVID-19, this forum was run as a webinar for a shorter time from 10:30-12:00. Because the majority of time in the forum was in breakout rooms this meeting wasn’t recorded. 
1. Updates from Skills for Care (see detail in slides below)


2. Break out group discussions 1. 

The discussions covered two aspects of the way in which organisations were supporting new NQSWs: 
a) [bookmark: _Hlk52980414]The support and guidance required / being offered during the transition from university to employment for those commencing ASYE, having completed the final year placement during Covid.
b) How you are supporting current NQSWs to utilise and develop their relationship building and communication skills with service users while much of interaction is being done virtually
A summary of points raised in the groups is below – key points from each group were fed back to the main group



3. Break out group discussions 2.
The discussions focused on what is working best for your organisation in terms of ASYE during C19 restrictions
A summary of points raised in the groups is below – key points from each group were fed back to the main group 


4. Social work apprenticeships 
Many LAs now have people undertaking the social work apprenticeship and there was some sharing of how things were going. 
See information shared via the meeting chat: 


5. Notices 
Carol Stewart talked about the Return to Social work programme and requested opportunities for supervised practice placements. If anyone is able to help please email her on carol@chinaraenterprises.com  Or returntosocialwork@local.gov.uk 
Carol reassured everyone that candidates are DBS checked 
6. Future meetings 
The consensus was that Zoom worked well and people liked being able to spend some time in breakout rooms. Many would also like some presentations in addition to discussions. 
Most felt the next meeting should be early February. A date will be confirmed in the social work briefing.  
Topics requested included:
· Update on / feedback from QA visits to LAs and expectations around standards and quality assurance in the C19 context 
· Presentation from Moderation Panel members
· Moderation processes, would like to know how other LAs carry this out
· Findings from the meetings with the NQSWs
If you did not receive an invitation to join the BPF or you would like to be added to the mailing list, please contact Londonsocialwork@skillsforcare.org.uk 
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First breakout rooms summary of discussions in answer to 

a) The support and guidance required / being offered during the transition from university to employment for those commencing ASYE, having completed the final year placement during Covid.

b) How you are supporting current NQSWs to utilise and develop their relationship building and communication skills with service users while much of interaction is being done virtually

Group 1 

Croydon: cohort now at 9 months increasing catch ups with each other and supervisors. Moved monthly workshops to Zoom. Direct obs virtually as can’t send observers. People have been doing virtual reviews and can see and hear both ends of the call which allows observations. Heard an idea about working together on teams silently – not constantly chatting but when want to talk can without arranging meeting – like having a work colleagues sitting next to you. 

Newham: have been doing virtual direct observations via webinar and all assessments with customers is virtual. Have used coworking around cases for professional feedback. Also encouraged shadowing of different teams as each has its own etiquette so can get tips from other team approaches. Also have group supervision for NQSWs 

Harrow – starting 3 NQSWs in Oct and will require a change of previous approach – will be using Teams and all opportunities for them to go into the office and do face to face as well. 

West Sussex – new cohort started yesterday and some last week. Normally save building professional assertiveness until the end of ASYE but have realised need for it at start e.g. NQSWs being assertive and asking team members to turn on their cameras as they have never seen them before. Encouraging NQSWs to ask to do virtual observations of peers and shadow assessments. Asking if they can go into the office on a rota to be around team members. 

Haringey – 11 newly appointed NQSWs set out a 4 week induction. Mix of online and physical presence in the office. All will have a buddy and manager introduced on first day wen collect equipment. Running skills development sessions online – called Learning Hubs. Looking at working with wider social work partnership to offer learning hubs to a wider group of NQSWs as skills development topics applicable across all the partnership LAs and services. Trying to be creative and manage bigger groups than would face to face, topics like assessment and direct work. 

Merton – apprenticeship degree people are facing similar problems. Looking at shadowing safeguarding 

Bucks uni – fear that students who didn’t complete final placements wouldn’t be able to settle into work environment. Think shadowing and buddying would really help as would having a named person to talk to and give professional leadership 

Key points to feedback:

· The idea of working together on teams so if needed can talk – a virtual desk next to you recreating office environment where can talk when needed without booking a meeting. 

· Running partnership learning hubs for up to 30 in a group – cost and time effective to offer virtual training across LAs 

· Emphasising developing professional assertiveness at the start of the ASYE



Group 2 

1. The support and guidance required / being offered during the transition from university to employment for those commencing ASYE, having completed the final year placement during Covid

· Running informal peer-support forums

· Virtual inductions – covering topics such as how people’s lives have changed and tips/advice around virtual working. Opportunities for allowing NQSWs to get to know each other are also built in

· Ensuring that NQSWs have the correct kit to allow them to work effectively from home

· Prior to COVID universities invited employers in to speak to students about the ASYE. This is no longer happening but it’d be really useful if it could be reinstated

· There’s concern that as final year students have had limited experience this may affect their ability to give examples of practice during interviews

· There’s also concern about the lack of indirect learning opportunities currently available to NQSWs i.e. discussions with other colleagues in the office

· Providing support and guidance around self-care is key – as is guidance around separating personal and professional lives



1. How you are supporting current NQSWs to utilise and develop their relationship building and communication skills with service users while much of interaction is being done virtually

· Some employers are finding that the need for NQSWs to find new ways of communicating is helping them build very strong communication skills

· Communication skills training now very much focuses on virtual communications

· There’s a need to further develop NQSWs’ skills around chairing virtual meetings

· Asking NQSWs to reflect on the challenges – and what’s worked well – has been effective. Learning is then shared via workshops

· There’s concern that many virtual platforms aren’t particularly accessible for people with sensory disabilities – how can this be addressed?



Group 3 

· Where students have undertaken their final placements with the LA they are then going to be employed in it has proved easier to make a smooth transition. Induction has been more intensive with online intro meetings being arranged with assessors as well as virtual induction sessions although the induction has been shorter than the usual workshop sessions.

· Some NQSWs have found that their skills and confidence have been enhanced by the Covid 19 situation. Working at home has forced them to be confident about making decisions on care packages and delivery of service.

· Some Las have introduced a buddy system so that the NQ has a peer buddy as well as line management and this is working well in terms of support for the NQ.

· One LA is supporting NQSWs via virtual reflective groups and peer support sessions as well as sending out research from “Research in practice” to NQSWs and asking them to read it and feedback at the sessions. 



Group 4 

· Kate Bohan: Easier if ASYE has been on placement with us as they know systems and people and we know them, some ASYE’s haven’t done a C&F placement, they have only done an adult placement and they need extra support, almost taking back to the basics. More time spent looking at the role, lots more practical support needed.

· Needed to condense induction as too much virtual scheduling is not a good idea, needed to schedule induction over more weeks

· Caroline Nicolson: we had 20+ cohort in august and normally we would do induction over a 3 ½ week period in a training centre but we have looked at blended approaches with lots of manager input, buddy support. 

· General feedback is that managers are more involved in the induction, normally managers arrange their own induction but there is a lot more support for this now.

· Jenni: some trouble working virtually, so we have looked at the PDP and looking at individual support, working through areas of development once a week rather than ad hoc.

· Maria Ahmed: need to think about learning styles which may be different with virtual learning. ASYE’s are picking up as hoc learning opportunities because they are in the building, need to think about ethical issues in a virtual world.

Question 2:

· Caroline: everyone is at home, so we are using buddies to support learning at home.

· Ann: We are having practice weeks where we are showcasing best practice, we are looking at how others are using virtual technology, what can we learn from other teams, how are others doing it, lots of reflective support, using webinars, looking at best practice, ethical practice, giving everyone plenty of reflective time.

· Been a challenge as there is no research to pull down on, need to think about training materials and case studies to use
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2nd breakout rooms summary of discussions in answer to 

What is working best for your organisation in terms of ASYE during C19 restrictions

Group 1 

· Hampshire – introduced buddying as go to day to day person for support and having a named person has worked well. Also usually have front-loaded training & they are in ‘classroom’ for 3.5 weeks. Have had to redesign and asking them to do more research and being creative in how deliver content. Having more contact with them than usual and check ins and reflection weekly 

· Hounslow – direct observations have got round difficulties by NQSW doing direct home visits using PPE with the assessor via remote digital connection. If internet fails then assessor able to join by phone and if issues NQSW can prove they have found solution to overcome difficulty. Put on extra support sessions for NQSWs and assessors – opportunity for critical reflection groups with topics, which has been done as a partnership across partner LAs. This has worked really well 

· Slough – assessors have done direct observations remotely which is working well

· Newham Zoom has worked well for direct observations. 

· Greenwich – started buddying to avoid isolation. Training has had to incorporate far more breaks to ensure NQSW not sitting too long. Breaks built in every 30-45 minutes. 

· Havering – weekly or fortnightly group supervision is working well. Managers are really motivated to ensure the experience of the NQSWs is of top quality and this commitment really helps 

· Bi -borough - Accepting the new reality has really helped the new ways of working become business as usual. 

· Merton -recreating informal meetings so can still keep the human connection - touch base with a cup of tea and stand up and chat options offered

Key points:

· Maximising use of technology for virtual observations and support 

· Ensuring training builds in breaks 

· Extra support needed with buddying and critical reflection opportunities 

Group 2

· Ensuring that NQSWs have plenty of opportunities to stay-in-touch / communicate with each other – via WhatsApp groups, etc.

· Increasing the number of reflective forums for NQSWs (and assessors in some cases) to allow them to share experiences / good practice and discuss issues with peers

· More open communication between NQSWs and directors around practice – often being able to communicate virtually makes it feel more informal. Much of the feedback has brought about change – which has made NQSWs feel more empowered and more a part of the organisation

· Buddying and sharing of resources



Group 3 

· Couple of LAs have reframed and identified that this has been a unique experience of working through the ASYE during CV19. Compelling new skills and evidence for CRLs.

· It has been important to remind NQs about the flexibilities around observations and being able to carry these out via telephone calls and MS teams. There needs to be enabling of NQs to complete their evidence in as many creative ways as possible.

· One LA does weekly check ins with their NQs and assessors to ensure the support is in place and that people don’t feel isolated and struggle with the assessments and evidence gathering.



Group 4 

· Marie: - cohort 5/6 months into ASYE when lockdown happened, we held workshops to help them transition onto online systems, we had sessions that had longer breaks, shorter chunks of learning, we have completed the observations. We are more nervous about the next cohort who will have had no direct contact with teams, and it will all be virtual. Really impressed with everyone’s creative work.

· Kiren: Cohort in February – some struggled as they had not had a statutory placement, they wanted to be in the office and missed the contact; so running smaller groups of 3 in the office, lots of 1-1 mentoring and buddying, more regular reviews and sharing of best practice. Slough have set up 1-1 managing professional anxiety with clinicians

· Margaret: it has actually enabled better support virtually, we have always had a reflective on line forum once a month, we have reviewed some sessions, running this fortnightly now, running webinars on critical reflection logs, more workshops for assessors, more opportunities virtually, we don’t have to travel or set up rooms, people are getting used to it
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Social work apprenticeships 

Ann Nardecchia: Hillingdon are linked with Bucks Uni. It seems to be going well.  Our Apprentices have just started year 2 in a contrasting setting.  The changeover seems to have gone smoothly.

There was some discussion in Yr 1 about study time.  They have 1 day throughout the year to attend Uni but they also need an additional day to make the link to what they are doing in practice

Jay Fente: Camden have 3 ASC just started with Kingston. OT's hopefully starting in January - feedback thus far from the 3 in Kingston is positive, and they were also able to attend the campus 

Amanda Powell: We have five apprentices going into year 2 (3 from children and 2 from adults) we have another two who have just started

Sam Buxo-Lambeth ASC: Lambeth Adults-We have 2 workers on the SW OU apprenticeship, they start next week. 1 for the OT apprenticeship starts in Jan 21.

Anneta: Croydon Children -Our programme started in February 2020 and we are in partnership with OU. We have 5 Social Work Apprentices in Children, 2 in Adults. Children SWAs are rotating every six month and will be doing their 70-day placement in Adult Social Care. All going well so far; covid has presented some challenges but on the whole, no major concerns.
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Best practice forum attendees 30.09.2020.xlsx
Sheet1

		First name 		Surname 		Organisation 

		Alix		Walton		RHUL

		Amanda		Powell		West Berkshire Council

		Angela		McEvilly		Hounslow

		Ann		Nardecchia		London Borough of Hillingdon

		Ann		Waugh		The Royal Borough of Kensington & Chelsea and Westminster City Council

		Anneta		Pinto-Young		Croydon

		Anoli		Bhatt		Harrow

		Bernadette		Smith		Hants

		Carol		Stewart		Slough Borough Council

		Caroline		Nicolson		Hampshire council

		Colette		Ham		Havering

		Dahlia		Berlin		Merton Adult Social Care

		Daisy		Toscano		Buckinghamshire New University

		Debbie		Blackshaw		Cafcass

		Debbie		Dean		DDD enterprises ltd

		Dijana		Derakovic-Hodzic		Richmond and Wandsworth Adult Social Services

		Dyana		Rush		independant

		Enize		Powell		Kingston

		Eugenie		Rotjes		Brighter Futures For Children

		Eve		McIlmoyle		Reading Borough Council

		Hasna		Siddika		Ealing Council

		Heidi		Rossetter		Islington

		Helen		Ugwu		Enfield Council

		Jade		Wheeler		Optalis Ltd

		Jay		Fente		Camden Council

		Jenni		Wessels		Portsmouth County Council

		Jenny		Green		Etré Consulting Ltd

		Jo		Phillips		Bexley

		Josephine		Kelly		Barnet

		Julia 		Cassidy 		West Sussex 

		Kate		Bohan		Southampton City Council

		Kiren		Khuttan		Slough Children's trust

		Laura		Vanderbijl		Hackney Service Centre

		Leela		Clark		London Borough of Hounslow

		Liz		Mitchell		St Michaels Fellowship Family Assessment Centre

		Mamta		Kumar		London Borough of Newham

		Mandy		Harrison		Southampton City Council

		Marcia		Cameron		NSPCC

		Margaret		Al Qaruty		Enfield

		Maria		Ahmed		Bexley

		Marianne		Ecker		Haringey

		Marie		Larvin		London Borough of Tower Hamlets

		Mary		Macdonald		Independent Social worker

		Mitzi		Rampersad		Barnardos

		Nadine		Boyne		Tri / Bi Borough (RB Kensington & Chelsea, Westminster and Hammersmith and Fulham )

		Natasha		Cook		St Michaels Fellowship

		Nicky		Simpson		Surrey County Council

		Rob		Bennie		Oxford Brookes University

		Roshilla		Pillay		London Borough of Merton

		Sam		Buxo		Lambeth

		Sharon		Scott		Lewisham

		Sharon  		Whitehead

		Stephanie		Bryant		Medway Council

		Stephanie		Szwarc		Haringey Children Social Care

		Tim		Gray		Croydon Council

		Veronica		Miller		Croydon



		Skills for Care reps 

		Ali 		Rusbridge

		Selena 		Docherty

		Laura 		Anthony

		Marianne 		Davis 
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ASYE Best Practice 
Forum webinar  
30th September 2020







ASYE BPF webinar 30.9.20


Thanks for joining – the webinar is being facilitated 


by Ali Rusbridge (Skills for Care social work coordinator for 


London) with colleagues Selena Docherty, Laura Anthony and 


Marianne Davis & support from Sarah Price in our events team


Please forgive the need for it to be tightly managed due to the 


number attending the webinar. 


Bear with us as people arrive and say hello and we’ll get going 


as soon as possible and I’ll explain how it will work. In the 


meantime please make sure you have logged in with your 


name and familiarise yourselves with the controls such as the 


chat box and mute /unmute microphone button







Webinar functions 
• Please ensure you have logged into the webinar                  


with your full name so we have a record of attendees


• Please mute your microphone during the webinar until you are 


in the breakout rooms or if you are feeding back from 


discussions or giving notices


• Please don’t press share screen! 


• Use the chat box to add points or ask questions 


• Its up to you whether you want your webcam on the whole time 


or not, but in breakout rooms we’d encourage you to use it so 


you can get to know each other 


• Under the participants list you have a raise hand option which 


you can use in the breakouts and group session at the end 


• Notes will be taken and they and the presentation will be 


uploaded afterwards to the website as per normal  







Webinar agenda 


1. Introduction and explanation of webinar functions 


& agenda – Ali Rusbridge 


2. Skills for Care & sector updates


3 Breakout room discussion 1.


4 Feedback from discussions to whole group


5 Breakout room discussion 2.


6 Feedback from discussions to whole group


7 Whole group sharing re: social work apprenticeship


8 Notices & AOB 


9 Future forum – date & format 







Skills for Care Update


Please also see social work 
briefing sent 29.9.20







ASYE refresh


We are working on a “refresh” of all things that support            
ASYE. This is in response to feedback from the sector, ‘shelf life’ 
of original templates and documentation, and also COVID-19. 
This piece of work involves consultation with sector colleagues, 
wider stakeholders and the Department for Education and 
Department of Health and Social Care.


The refresh will build on all the feedback gathered and 
consultations that have taken place recently with employers, 
NQSWs and strategic stakeholders


There are plans to set up a stakeholder reference group to help 
with this – and looking at how to ensure a wide range of 
representation. Updates will be in social work briefings 







ASYE QA refresh


The Quality Assurance framework is in the process of            
being reviewed to ensure it remains relevant and up to date. It is 
proposed that lessons learnt/good practice from the Child and 
Family assurance framework is further embedded and where 
possible adopted within the Adults services. 


This includes employer visits which proved invaluable in C&F for 
the rich data gained through talking to coordinators, NQSWs and 
assessors that is not picked up through moderation 


QA visits for C&F will continue and ones for adults will start in late 
October. Some visits may cover both services in a LA. They will 
be done virtually – employers selected will be given time to 
prepare and agree dates – emails to those selected will go out 
very soon


The infographic describes the plans now until April 2021 











Moderation


Adults National Moderation Panel


The meeting was postponed in April 2020 due to the 
pandemic and has recently taken place on 1 September 2020. 
Key messages will be available soon


The next National Moderation Panel will be held in March 
2021. 


In the meantime, the National Moderation Panel will support 
with the refresh of the ASYE and identify exemplars of good 
practice for the website.


Internal and Partnership moderation


At the last forum we shared examples of what was working for 
virtual moderation. Everyone is encouraged to ensure 
moderation takes place and to contact us if experiencing any 
problems 







ASYE Funding portals 


The adults ASYE funding portal is open for employers       


to register their 2020-21 newly qualified social workers 


(NQSWs) until 31 January 2021.


Please be reminded that you will not receive your milestone 1 


payment until you have registered at least one NQSW, 


completed all other sections of the online form and you have 


officially submitted the application. You can add further 


NQSWs after an application has been submitted.


Child & Family ASYE – please remember to register NQSWs 


as soon as they join your organisation and please don’t forget 


to update the portal with NQSW completions & include any 


ongoing legitimate reasons for deferrals.


Deadline today for claiming milestone 2 completion payments 


for ASYE cohort 6







NQSW community of practice


• Following a successful recruitment round, 9 new 
NQSW’s have joined our National Community of 
Practice, bringing the total to 12. 


• The next CoP meeting will be held virtually on 13 
October.


• In addition to this, as promoted in the Aug social work 
briefing the first online forum open to all NQSW’s 
across Adults and Children’s services was held via 
Zoom on 22 September. 


See sharing learning and innovative practice



https://www.skillsforcare.org.uk/Learning-development/social-work/asye-child-family/Sharing-learning-and-innovative-practice.aspx?_cldee=YWxpLnJ1c2JyaWRnZUBza2lsbHNmb3JjYXJlLm9yZy51aw%3d%3d&recipientid=contact-e0dd0d7b7e5ee81180da005056877cb9-d65ebc6328b040a4a549d2646b7221cf&esid=942bc924-fee2-ea11-80e2-005056877cb9





Questions?


If you have any questions relating to the 
ASYE please send them through to


childandfamilyASYE@skillsforcare.org.uk


or adultsASYE@skillsforcare.org.uk



mailto:childandfamilyASYE@skillsforcare.org.uk

mailto:adultsASYE@skillsforcare.org.uk





Occupational Therapy 


• The first Occupational Therapy conference run in 


partnership with Royal College of Occupational Therapy ‘ 


Impact, innovation and action: how strategic leadership in 


occupational therapy can make a difference in social care 


delivery’ took place on 15 September with 144 participants 


joining the session on the day. 


• The good practice examples shared in the conference will 


be used to update the webpage. 


• Information about the remaining session on Tuesday 13 


October 2020, 10:20 - 12:00 can be found here.



https://www.skillsforcare.org.uk/Learning-development/Regulated-professionals/Occupational-therapists.aspx

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fevents.skillsforcare.org.uk%2Fskillsforcare%2Ffrontend%2Freg%2Fthome.csp%3FpageID%3D305761%26eventID%3D978%26utm_campaign%3Dotevents%26utm_content%3Dallevents%26utm_medium%3Dotpage%26utm_source%3Dwebsite%26CSPCHD%3D001001000000gBHw2I2SG0iw6ED_YL2apXGLt96Y%24E5pev5Ytq&data=02%7C01%7CAli.Rusbridge%40skillsforcare.org.uk%7C5db8a149cf6442dbf2e008d85ece8bd1%7C5c317017415d43e6ada17668f9ad3f9f%7C0%7C0%7C637363588661275057&sdata=ZU5Gvs5OB2sVKS%2FKvI5%2B0mb355qGCl99WWAFybdC3Lg%3D&reserved=0





Mental Health Social Work 
• The new roles in mental health programme has now 


finished. Skills for Care contributed to the social work and 


peer support work strands and the ‘products’ of the work 


(announced at conferences in Leeds and London in 


February 2020) are being released via launch events on 8th


and 30th September. A report has been published by Health 


Education England (HEE) on the February conferences.


• Skills for Care has a webpage for Mental Health Social Work 


Leadership which includes some of the resources produced and there 


is a HEE site called Transforming Mental Health Social Work hosting 


some of the collaborative work too. 


• The 30.9.20 seminar will launch guidance on the support of mental 


health social workers working in NHS, independent or integrated 


services, trauma-informed care and open dialogue in mental health 


social work. Work on a career framework for mental health social 


work and a CPD pathway will be completed in October. 



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hee.nhs.uk%2Fsites%2Fdefault%2Ffiles%2Fdocuments%2FTransforming%2520MHSW%2520Conference%2520Report.pdf&data=02%7C01%7CAli.Rusbridge%40skillsforcare.org.uk%7C5db8a149cf6442dbf2e008d85ece8bd1%7C5c317017415d43e6ada17668f9ad3f9f%7C0%7C0%7C637363588661285024&sdata=INEedSkfINPqep7qKFbRuhRJ8q4UQyofbkKPQ8pjPVo%3D&reserved=0

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.skillsforcare.org.uk%2FLearning-development%2Fsocial-work%2FMental-health-social-work%2FMental-health-social-work-leadership.aspx&data=02%7C01%7CAli.Rusbridge%40skillsforcare.org.uk%7C5db8a149cf6442dbf2e008d85ece8bd1%7C5c317017415d43e6ada17668f9ad3f9f%7C0%7C0%7C637363588661285024&sdata=5rDkJsslVpyftYK9SEbH6bcLdD8KvWsinXtAdx4S09o%3D&reserved=0

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hee.nhs.uk%2Four-work%2Fmental-health%2Fnew-roles-mental-health%2Fsocial-workers&data=02%7C01%7CAli.Rusbridge%40skillsforcare.org.uk%7C5db8a149cf6442dbf2e008d85ece8bd1%7C5c317017415d43e6ada17668f9ad3f9f%7C0%7C0%7C637363588661294977&sdata=pOI%2Bl87ZeeFySCIpH92CZdDOrmsihINJhKdhwm9cQJw%3D&reserved=0





Sector updates – from LGA 


The refreshed 2020 standards for employers of           


social workers are here!


They are now available on the LGA website here 


https://local.gov.uk/standards-employers-social-workers-


england-0 Use them to review and enhance social work in 


your organisation 


Look out for the new Healthcheck this autumn. A group of 


Adult PSWs are working on the revised questions for the 


Healthcheck online survey able to survey 50,000 social 


workers across England. PSWs can also add up to five of their 


own questions for their teams. They can then send the survey 


link to their teams and invite responses. A report will be 


generated for the PSW for their organisation and this will 


enable reporting by region, children’s, adults and nationally.



https://local.gov.uk/standards-employers-social-workers-england-0





Breakout groups 


We have two breakout group discussion sessions          


and you will be allocated and automatically moved to your 


group. You’ll be in different groups for each topic to allow 


maximum sharing 


Each group will look at the same topic. You’ll be given a 


five minute warning to agree your key feedback points and 


a one minute  time warning before being moved back into 


the main group


A Skills for Care colleague will help take notes –


whiteboards can be used 


We would like one of the group to feedback key points to 


the whole group when we come back together 







Breakout discussion 1  


The first topic for discussion links to the                     


Transition from student to NQSW focus 


groups mentioned in the briefing that some of 


you may have booked on – feedback from these 


discussions will be added to the focus groups but 


they will go into more detail so do join them if you 


have time (London & SE one is Monday 5 


October, 10:00–12:00 Book now. )



https://events.skillsforcare.org.uk/skillsforcare/1019/home





Breakout discussion 1  


1. Please share examples of what is working 


around the support and guidance that is required 


/ being offered for those transitioning from 


university to employment and commencing 


ASYE, having completed the final year 


placement during Covid. 


2. How are you enabling current NQSWs to utilise 


and develop their person centred, communication 


and interaction skills with service users while 


much of interaction with services users is being 


done virtually







Breakout discussion 2  


The second topic is a general sharing of 
learning and tips for each other - what is 
working best for your organisation in 
terms of ASYE during C19 restrictions 
and how have you overcome any issues 
and anxieties? 







Social Work Apprenticeships


Request for sharing of experiences from those 


who have workers who have started on the 


social work apprenticeship 


Indicate via the hand up / chat if you would like 


to speak or add comments in the chat box







Notices


Carol Stewart - supervised practice placements for 


the Return to Social Work programme 


Future Meetings – Jan or Feb?


• Assume will be continuing virtually – platform and 


format?


• Agenda items? 


Please send suggestions for agenda items to 


Londonsocialwork@skillsforcare.org.uk



mailto:Londonsocialwork@skillsforcare.org.uk
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